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Population 

The city has an estimated population of over 208,049 

people within a total geographical area of 37.1 square 

miles, making it the third largest city in New York 

State. Ethnic breakdown is as follows: 

·   38.0% Black or African American 

·   37.1% White  

·   17.5% Hispanic 

·   3.8% Asian  

·   3.6% Other 

The City of Rochester  
Rochester is a metropolitan region situated on the southern shore of Lake Ontario and part of New York’s 

breathtaking Finger Lakes region. A unique blend of natural and man-made resources and amenities give 

Rochester a quality of life that is second to none. Downtown Rochester holds the seats of the City and Mon-

roe County government along with state and federal courts and agencies. Located on the banks of the Gene-

see River, Rochester offers a natural beauty that is easily accessible by a network of parks, trails, boat launch-

es and scenic overlooks.  It is the commercial and cultural hub of a five-county metropolitan statistical area. 

The City of Rochester, New York is seeking applications for the position of Chief of Po-

lice. The candidate will be an innovative, knowledgeable, approachable, and committed 

leader who can manage the Rochester Police Department’s continued efforts as a com-

munity-oriented policing agency that is committed to all its residents. 
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Downtown landmarks include the internationally renowned Eastman School of Music, the Eastman Theatre, 

the Strong National Museum of Play and the world headquarters of the Eastman Kodak Co. The Rochester 

Red Wings Triple A baseball team and the Rochester Americans, our American Hockey League team, draw 

thousands of visitors to downtown Rochester each year.  The city is divided into dozens of distinct neighbor-

hoods and urban villages supported by an eclectic mix of stores and restaurants.  Rochester’s economy bene-

fits from many advantages, including an ample supply of fresh water from Lake Ontario and the pristine Fin-

ger Lakes, a central location among the population centers of the Northeastern United States and the innova-

tive foundations laid by such firms as Kodak, Xerox and Bausch and Lomb. A host of colleges and universities, 

including the University of Rochester and the Rochester Institute of Technology, produce an educated work-

force and generates cutting-edge research that drives the city’s innovation and technology sectors.  
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City Government 
Rochester has an elected Mayor to administer the municipal government and a City Council to carry out the 

legislative function. City Council is the nine-member legislative body for the City of Rochester that works in 

conjunction with the Mayor's Office to pass laws and govern the city. City Council is comprised of five at-large 

members who represent the entire city and four district members who are the voice for the South, North-

west, East, and Northeast sections of the city.  All Councilmembers serve a four-year term in office.  The five 

at-Large Councilmembers are elected in the same year as the Mayor, and all District Councilmembers are 

elected two years later. 

 

One of Council's main duties is the enactment of the City's annual budget. Council sets fiscal policies and ap-

proves all spending, whether for operations (e.g., salaries) or capital items such as major equipment purchas-

es, street repairs, or other public improvements.  

 

The regulation of land use, including the creation and amendment of zoning laws, is another significant Coun-

cil responsibility. While most of the proposed laws which come before Council are referred by the Admin-

istration, Council or the Mayor may also initiate legislation. Council members will often propose new pro-

grams at the suggestion of city residents. 

Chief of Police | Rochester, New York 4 



   

 

“Support the City of Rochester’s 

Vision Statement and its Values and 

Guiding Principles by maintaining 

law and order through crime 

reduction, customer service and 

professionalism. “ 

Rochester Police Department 
2019 marks the Rochester Police Department’s 200th 

Anniversary and commencement of its year-long Bi-

centennial celebration. The earliest beginnings of the 

Rochester Police Department (RPD) can be traced 

back to December 1819 where the hiring of a consta-

ble and formation of the first night watch marked the 

establishment of the RPD.  Police officers were initial-

ly hired through political appointment.  In 1900, New 

York State enacted its Civil Service Law and the pro-

fessionalism of police service increased. Police offic-

ers were selected and promoted through competitive 

civil service examination, as well as receiving in-

creased job security and retirement benefits for their 

service.  Today, the RPD is an agency of 870 sworn 

and non-sworn employees dedicated to the fair and 

impartial enforcement of laws, while improving the 

quality of life for the City and citizens of Rochester. 

The operating budget for FY19 is $90.5 million. The 

RPD is proud to be accredited by the Commission on 

Accreditation for Law Enforcement Agencies (CALEA) 

since 1990 and the New York State Law Enforcement 

Accreditation Program. 

Mission 

The RPD is a diverse team of highly trained and skilled 

professionals, committed to policing in the spirit of 

service. Through proactive police‐citizen engagement, 

we provide fair, impartial and innovative police ser-

vices for our culturally diverse community and unique 

neighborhoods to address crime and solve problems. 

Vision 

The RPD is a world‐class leader in policing and public 

safety management. We continuously enhance the 

quality of life in Rochester through our leadership, 

community engagement, innovation and an undenia-

ble spirit of service.  
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The RPD is commanded by the Chief of Police and divided into 

three bureaus, Operations, Administration, and Community 

Affairs.  The office of the Chief of Police consists of the Chief of 

Police, the Chief of Staff, the Chief’s personal staff, the Profes-

sional Standards Section (PSS), the Office of Business Intelli-

gence (OBI), the Public Information Officer (PIO), and the Depu-

ty Chief of Police for Community Engagement and Relations. 

The Chief’s Office is responsible for overseeing internal investi-

gations, managing the Department, and police-community rela-

tion matters.   

The Operations Bureau is commanded by the Deputy Chief of Operations and is responsible for providing 

direct police services to the public. It consists of the Patrol Division (which includes five patrol sections), 

Special Operations Division (which includes the Central Investigations Section), Special Investigations Sec-

tion, Special Operations Section, and Rochester Animal Services. The Victim Assistance Unit also falls within 

this Bureau.   

The Administration Bureau is responsible for providing the administrative support services necessary for 

the effective operation of the Police Department and includes the Administrative Services Division, Profes-

sional Development Section, RPD Background Unit, Technical Services Section (which includes the Auto Im-

pound), Research and Evaluation Section, Police Budget and Personnel Offices.  

The Community Affairs Bureau includes the RPD Recruitment Unit, Community Policing Unit (which includes 

Neighborhood Service Centers and Crime Prevention Officers), Youth Services Unit (which includes School 

Resource Officers). To form a better relationship between the RPD and community, the Deputy Chief of the 

Community Affairs Bureau is the Department's Chief Public Information Officer and is responsible for as-

sisting the Chief of Police in coordinating all community relations and engagement activities.   

Rochester Police Department  

Table of Organization  
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DEPARTMENT HIGHLIGHTS  
RPD takes pride in engaging with the community it serves, pioneering several initiatives:   

 

Rochester Police Department Reorganization Plan   

In 2015, the City of Rochester officially implemented the Rochester Police Department Reorganization Plan, 

which returned officers to neighborhood Sections and patrol beats to effectively engage in true community 

policing efforts.  Patrol services are directed over five geographical patrol sections, giving officers smaller pa-

trol areas and enabling them to spend more time interacting with citizens. 

 

Do the Right Thing Program  

The goal of the Do the Right Thing Awards Program is to fos-

ter positive relationships between the RPD and community 

youth. The program recognizes youth for their bravery, cour-

age and valor, such as volunteering in the community, aiding 

law enforcement and other first responders, acts of heroism, 

leadership and role model behavior. The award distinguishes 

school-age children who strive to make good choices, do well 

in school, give back to their communities, or demonstrate a 

“turn-around” of improved behavior. 

 

Community Affairs Bureau  

To increase opportunities for community policing,                                                                                                   

community engagement and community outreach, a Com-

munity Affairs Bureau is created. The Bureau will play a                    

critical role in the department’s refocused approach to 

achieving and sustaining gains against crime by strengthening community relationships and trust. 
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Crime Prevention Efforts 

 

Body Worn Camera Project  

In 2016, The Rochester Police Department implemented Body Worn Cameras to improve incident documenta-

tion, provide visual justification for officers’ actions, and disperse street level crime.   Implementation of BWC 

has resulted in a significant decrease in arrests.   

 

Police and Citizens Together Against Crime (PAC-TAC)  

This program offers citizens a chance to work directly with Rochester Police Officers to patrol their neighbor-

hoods.  Volunteers walk through neighborhoods with an on-duty patrol or crime prevention officer and inter-

act with citizens to help reduce crime.  

 

Tip Sheets  

RPD has tip sheets available to citizens in categories such as Gun Safety, Home Safety, and Vehicle Crime Pre-

vention, to help them conduct their daily activities without the fear of being victims of crime and becoming 

the target of criminals. 

Crime  

statistics  

Part I Crime 2016 2017 Total 

Aggravated Assault 859 897 1756 

Burglary 1481 1345 2826 

Larceny 5750 6077 11827 

Motor Vehicle Theft 565 555 1120 

Murder 37 25 62 

Non-Negligent Manslaughter 2 1 3 

Robbery 676 729 1405 

Grand Total 9370 9629 18999 
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Chief of Police 
The Rochester Police Chief is an administrative law enforcement position involving responsibility for over-

sight of the Rochester Police Department.  The employee works under the direct supervision of the Mayor. 

 

Needs and Expectations 

The City of Rochester is seeking candidates for the position of Police 

Chief who will be able to provide innovative leadership to the follow-

ing key initiatives:  

The continued reorganization of the Department to a community      

policing model focused on improving the relationship between the   

Department and the community they are sworn to protect. 

The continued effort to increase the minority representation  of the 

Department, including command positions, to better reflect  the     

community they serve through expanded recruitment efforts and     

innovative testing strategies. 

 

Typical Work Activities  

• Plans, oversees, and directs the activities, operations, and personnel (both sworn and civilian) of the 

Rochester Police Department 

• Develops and implements new programs, procedures, and policies to address emerging issues in Local, 

State, and Federal law enforcement 

• Appraises law enforcement problems and develops solutions or adjusts Departmental responses to meet 

situations as they develop 

• Assesses Departmental operations and develops the means to improve the efficiency and effectiveness of 

the Department 

• Represents the Department in labor negotiations 

• Represents the Department before City Council, the County Legislature, and other official bodies 

• Represents the Department in various groups concerned with intergovernmental affairs on the city, 

county, state and federal levels 

• Meets with representatives of the community, business groups, and civic action groups 

• Oversees investigations into all instances of alleged or apparent misconduct by police personnel 

• Identifies the need for and initiates the development and implementation of progressive police training 

programs for the Department 

• Maintains productive alliances with professional police and other authorities and agencies 

• Oversees the preparation and submits the annual proposed police department operating budget 

• Approves new and changes to existing various operational orders such as General Orders, Personnel Or-

ders, Special Orders, Administrative Orders, etc. 

• May direct police activities at scenes of serious accidents, crimes, fires or unusual disorders 

• May apprehends and arrests persons 
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Entry level Knowledge, Skills, and Abilities  

• Knowledge of various laws and ordinances pertaining to the operation of the Police Department 

• Knowledge of modern police procedures and practices and administrative, supervisory, and management 

techniques 

• Knowledge of various police procedures, techniques and tactics 

• Knowledge of a variety of police and emergency equipment 

• Ability to use firearms 

• Ability to command the respect of officers and non-sworn police employees and to assign, direct, and su-

pervise their work 

• Ability to analyze, prepare, and present in written and verbal form the fiscal needs of the Department 

• Ability to analyze and interpret statistics, studies, and analyses related to law enforcement and apply the 

results to the solution of police problems 

• Ability to express oneself clearly, concisely, and in technical terms, both orally and in writing 

• Ability to communicate and influence the actions of bureau and department heads from other govern-

mental agencies 

• Ability to recognize and successfully react to public concerns before they become major problems to the 

City administration 

• Willingness to learn, implement and enforce City and Department safety policies and practices. 
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Responsibilities  

Responsible to the Mayor for the operation 

of the Police Department; Responsible for 

the enforcement of penal laws and ordinanc-

es, the maintenance of order, and the pre-

vention of crime in the City of Rochester; Is 

the head of the Police Department and shall 

have control of its administration by assign-

ing, stationing and transferring all personnel 

under his/her jurisdiction; Has the power and 

it is the Chief's duty to see that all rules and 

regulations relating to the Police Department 

are enforced and carried out;  

Issues subpoenas, administers oaths and 

take affidavits with respect to all matters pertaining to the Police Department. 

Performs any other duties as may be prescribed by law or ordinance or assigned by the Commissioner of 

Public Safety. 

 

Minimum Qualifications  

Ten (10) years of progressively responsible administrative and operational experience in a command position 

for a law enforcement agency. 

 

Salary and Benefits  

• Salary: $142,540 

• Three medical plan options, with two that are free for the employee and their dependents 

• Dental insurance plan  

• Vision insurance plan that is free for the employee and their dependents 

• Paid holidays (13 days per year) 

• Employer paid life insurance (city provides $5,000 group term life policy) 

• Additional life insurance available for $25k or $45k 

• Long-term disability insurance (city provides base plan 50% of pay)   

• Deferred Compensation Program is available (457 plan)  

• Employer assisted housing program ($6,000 towards a purchase of a home in the City) 

• Relocation allowance to include a house hunting trip for the prospective Police Chief & spouse/partner 

and the moving expenses of household goods. 

• Tuition assistance (up to $3K per fiscal year)  

• Commissioned Employee Pension Plan (Police Retirement System) 

• Accidental death and disability benefit 
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 Application Process  

To apply please e-mail a cover letter and resume to:  

Thomas.Miller@cityofrochester.gov 

Application Deadline: Sunday January 27, 2019 

mailto:Thomas.Miller@cityofrochester.gov

