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INTRODUCTION 
The International Association of Chiefs of Police’s (IACP) 21st Century Tribal Policing project, funded by 

the Motorola Solutions Foundation, highlights promising community-policing practices and programs in 

tribal law enforcement. To learn more about these innovations which are being implemented in the 

field, the IACP visited the following tribal agencies who shared their stories:   

▪ Saint Regis Mohawk Tribal Police Department- Akwesasne, New York 

▪ Stl’atl’imx Tribal Police Department- Lillooet, British Columbia, Canada 

▪ Colville Tribal Police Department- Keller, Washington

 

This report profiles the unique approaches in tribal law enforcement around community-police 

partnerships, the role culture plays in the practice of their department, and the roles and recruitment 

styles in tribal policing. 

 

St. Regis Mohawk Tribal Police Department 

The St. Regis Mohawk Tribal Police Department (SRMTPD) serves a 

population of 13,000 residents in the southern portion of Akwesasne, New 

York. The SRMTPD is made up of 24 officers, 95 percent of whom are tribal 

members. The department includes a Community Service Division, 

Detective Division, and Administrative Division. It is the only tribal police 

department in New York with full state law enforcement jurisdiction. Tribal 

police officers also hold a Special Law Enforcement Commission from the 

Bureau of Indian Affairs. 

In the mid-19th Century, the St. Regis Mohawk Tribal lands were separated 

by a border between Canada and the United States. Today, many tribal 

members routinely cross the border to visit family, go to work, and access 

services. Given the jurisdictional complexity, SRMTPD prioritizes strong professional partnerships on the 

U.S. side with the New York State Police, local police, and several divisions of the U.S. Department of 

Homeland Security, such as Customs and Border Patrol. They partner on the  

Canadian side with the Akwesasne Mohawk Police Service, the Royal Canadian Mounted Police, and 

other partners. The partnerships allow the department to communicate on different border issues, 

crime concerns, and the needs of tribal members. 

The primary focus of SRMTPD is the safety and welfare of the people they serve. The department 

maintains safety and community support by incorporating culture into their policing practices, keeping 

tribal members engaged through community outreach and youth programs, and rehabilitation-focused 

justice services.  
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Finding Strength and Healing through Culture and Partnerships 

Youth Engagement Program 

SRMTPD’s community-policing efforts are orchestrated by a Community Resource Officer. This officer 

hosts a variety of events to engage with the communities throughout Akwesasne and across the 

Canadian border. One of the most well-known events in the community is the Kids for Fishing program 

for children ages 10 to 17. Fishing has important traditional significance for the tribe, and it continues to 

be an important recreational and business pursuit for members of the tribe and surrounding 

community. The Kids for Fishing program started nine years ago in partnership with the department’s 

D.A.R.E. program to promote drug awareness and involve youth in positive engagement with police. It 

has grown to reach 90-100 youth each year. During each session, children learn about boat safety, 

environmental conservation, different styles of fishing, and drug awareness. Each participant is 

equipped with a full set of fishing gear, which they get to keep. Both tribal and non-tribal youth are 

invited to participate, and special sessions are offered for children and adults with disabilities. As a result 

of the Kids for Fishing program, the 

SRMTPD has built stronger relationships 

with youth and strengthened partnerships 

with local schools and regional partners.  

 

Child Advocacy Program 

The tribe and the police department take a 

trauma-informed approach to much of 

their work, understanding the historical 

trauma experienced by the tribe continues 

to affect people today. Officers are trained 

in understanding the impact of adverse 

childhood experiences and the tribe recently held a community-wide summit on historical trauma. 

These trainings and conversations helped tribal employees meet people where they are and to develop 

creative solutions to help families heal and thrive. 

 
The SRMTPD Child Advocacy Program (CAP) uses the Child Advocacy Center (CAC) model to help officers 

identify the signs of abuse or trauma in youth and to assist children that may have experienced trauma 

in the home. Prior to the CAC model, children would have to repeatedly share a traumatic, life-altering 

experience. When using the CAC model, advocates of the program are trained on how to interview, 

question, and converse with the child to gather as much information about the incident in the first 

interview to ensure the child is not repeatedly traumatized  by having to continually repeat and relive 

the story and trauma.  

Typically, when a parent has been arrested or the SRMTPD receives a call about abuse in the home or if 

a child is testifying the department will connect with the child advocate program. The program is 

wellness-based, focused on healing the individuals and families, rather than prosecution based. CAP 

staff work with families to provide services such as medical exams, mental health treatment, court 
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preparation, case management, and victim advocacy to foster a safe and child-focused environment. 

Through their Handle with Care program, school resource officers can deliver discreet messages 

informing teachers that a student’s family experienced a domestic violence or traumatic incident so the 

teacher can understand what the child is going through and give them extra attention. All cases are 

handled based on individual needs and outcomes of success vary by person and family. 

Healing and Wellness Court Program 

For adults who enter into the criminal justice system with a minor offense, they can opt to go through 

the tribe’s Healing to Wellness Court (HWC) program for at least one year. During the first phase of the 

program, individuals report three times a week and complete a drug test at each visit. Every Thursday, 

HWC staff meet with service providers such as mental health and addiction treatment specialists, social 

services, vocational rehabilitation, probation officers, prosecutors, and defense counsel to discuss 

participants’ progress and behaviors to measure the effectiveness of the program on the individual. Staff 

work with partners in Canada, some individuals have cases on both sides of the border. The police chief 

participates as a regular member of the team, and officers serve as the eyes and ears of the HWC to 

ensure that participants stay on track to meet their goals.  

 
Education and Prevention Program 

In an effort to raise awareness on issues of domestic violence, sexual assault, teen dating violence, 

stalking, and sex trafficking the SRMTPD established a partnership with the Seven Dancers Coalition. The 

mission of the Seven Dancers Coalition is to uplift the families of 

Indigenous Communities by educating and restoring traditional 

values with the purpose of strengthening self-confidence and dignity.  

The Seven Dancers Coalition has programs for men, women, and 

children to assist them in working through trauma, addiction, and 

abuse through cultural crafts, traditional stories, talking circles, and 

sweat lodges. Community members who need assistance with issues 

such as mental health, substance misuse, sexual assault, restorative 

justice, or other prevention programs can request services, or the 

courts may refer them to Seven Dancers Coalition.  

Through their relationship with the police department, the Seven 

Dancers Coalition began to understand the unique challenges and 

trauma officers experience. This led them to the development of a 

monthly talking circle for first responders. These sessions start with a 

traditional story and participants are given a chance to talk through their own experiences. If an officer 

does not want to speak publicly about something, they have the opportunity to write a thought or 

feeling down on paper that can be burned and let go as part of the ceremony. 

Beyond the program with the Seven Dancers Coalition, the SRMTPD is very open about the need for self-

care to deal with the stress of the job, particularly in a small community. The police chief encourages 

officers to follow their own traditions as well as encourages them to visit with a trusted clinical 

psychologist who serves the tribe and the police department.  
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Conclusion  

With an ever-present focus on the safety and wellbeing of its people and officers, the SRMTPD finds 

many unique ways to blend tradition and culture with modern policing practices. Strong and effective 

community coalitions and partnerships - from their many jurisdictional neighbors to their local school 

and community partners - strengthen the spirits of their people. By engaging their community and 

incorporating tribal culture, SRMPTD policing truly prioritizes those they are meant to serve. 

 

Key Recommendations 
• Engage youth in the community to promote leadership and take part in positive community 

police relationships. 

• Develop alternative programs to meet the specialized needs of individuals and increase 

compliance for treatment options. 

• Increase community-police partnerships to build trust and create a welcoming environment to 

improve safety, prevent crime, and strengthen communities. 

•  

Stl’atl’imx Tribal Police Department

Stl’atl’imx Tribal Police Department (STPS) is the only standalone tribal law 

enforcement agency in British Columbia, Canada. Before the tribe established 

its formal law enforcement agency, one Stl’atl’imx band1 started a security 

operation. In 1986, the Lillooet Band Security Program focused on reducing 

trespassing and theft, especially as non-native people would come onto 

St’at’imc territory to party. Then, in 1988, as other St’at’imc communities 

saw the benefits of the security program and identified other needs that 

more formal safety institutions could provide, the security organization 

turned into the Lillooet Tribal Peacekeepers Force and pilot program which 

included more tribal bands and expanded the territory covered.  

During the peacekeeping pilot, those who worked in the security program 

and peacekeeping force demonstrated their dedication to protecting their people and lands in ways that 

empowered the community and built trust. Their determination to provide culturally appropriate safety 

was built slowly and thoughtfully, which ultimately resulted in the successful completion of the pilot 

program and the creation of the STPS in its current form. The STPS continues to provide “policing service 

that is uniquely St'at'imc.”  

The STPD Today 

While the STPS was formed by the Stl’atl’imx bands and is responsible for policing tribal territory, its 

 

1 Tribal bands are subsections of larger geographic tribes that reside in a common area while holding similar 
traditions and beliefs.  
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officers go through the Justice Institute of British Columbia Police Academy. In addition to being held to 

the policies and regulations of the British Columbia Provincial Policing Standards and BC Police Act, the 

STPS reports to a Stl’atl’imx Tribal Police Board comprised of 10 members representing 10 bands of the 

Stl’atl’imc Nation. The Tribal Police Board is responsible for formally appointing officers and the chief, as 

well as guiding the STPS on the needs of the communities.  

The STPS receives 52 percent of its funding from the federal government with the provincial government 

providing the remaining 48 percent. Currently, the STPS is funded as a program with a five-year funding 

cycle, with the potential for permanent federal 

and provincial funding. Despite the lack of 

permanent funding, the officers and staff of 

the STPS continuously support their 

community beyond their limited resources, by 

ensuring their services reflect Stl’atl’imx 

traditions, people, and partnerships.  

The STPS covers 2,015,500 square hectares 

(7,782 square miles) and protects 10 bands of 

the Stl’atl’imc Nation. They have two offices—

1.5 hours apart. Like other tribal departments, 

they face the compounding challenges of 

covering a large geographic area with a small 

staff. They also have limited finical resources to 

deal with complex issues like high rates of 

intimate partner, domestic violence incidents and 

substance misuse. However, they have worked to address these compounding issues in a deliberative 

way that encompasses traditions which utilizes the unique interests and skills of their staff, officers, and 

people.  

Celh celh 

Celh celh is a Stl’atl’imc word that means “eager to do work; or the work that needs to be done.” The 

STPS embodies the spirit of these two meanings. As a small agency with eight sworn law enforcement 

officers—including the Chief Officer, who occasionally goes on patrol as well as filling in shifts to support 

her officers—each STPS officer and staff member continuously does the work required to support their 

people. This work includes conducting investigations, participating in tribal ceremonies, gathering their 

own crime and community engagement data, attending community events, as well as developing 

restorative justice practices with traditional elements. Doing this work necessitates that STPS officers 

and staff are not only eager but empowered to put in the effort to be both proactive as well as reactive.   

Of the eight sworn law enforcement officers and four support staff, seven are from the St’at’imc Nation. 

St’at’imc community members are heavily recruited by the department because, they often understand 

the customs, norms, and values of the people whom they will serve, and they infuse that into their 
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work. There is a deep sense of pride and celh celh among the members of the STPS when they talk about 

their land, traditions, community, and bands. This is vital for community policing strategies in First 

Nations. 

STPS officers and staff support their Tribal Bands, Nation, and Police Service through programs and 

activities. When STPS officers, staff and STPS Board Representatives recognize gaps within the 

community or services needed, they are “eager to do the work” to develop solutions to meet those 

needs.  It is partially through these actions that the STPS officers and staff demonstrate their passion to 

protect their community and reduce harms.  

Engagement with Communities and Traditions  

As the leader of the police department, the Chief Officer supports the St’at’imc culture and traditions in 

many ways.  To demonstrate this commitment to the St’at’imc Nation, the Chief Officer and all officers 

who are sworn-in take the standard Oath for all police officers in British Columbia, but they also take a 

St’at’imc oath and participate in a traditional ceremony at 

the annual St’at’imc Gathering.  

St’at’imc bands are close-knit communities and 

community events are vital to the STPS.  In recognizing 

this importance of community involvement, STPS 

assigned an officer, who is also a tribal member, to 

serve as the community engagement liaison. In this 

role, the liaison officer is responsible for developing 

new youth programming, activities to build trust and 

develop a rapport with the next generation of St’at’imc 

members. Community engagement is not a new 

practice for STPS. The agency has been putting on bike 

rodeos with children to teach them about traffic and 

personal safety as well as participating in other cultural 

activities with children, youth and the elders 

throughout the St’at’imc Communities for several years. 

The STPS make themselves available to support the 

community for more somber occasions such as funerals of tribal members, which have important 

traditions and cultural significance for the St’at’imc people.  When requested by a family the STPS will 

lead funeral processions from the entry of the tribal boundary to their family’s home to return a tribal 

member’s body to their community. STPS also participates in awareness campaigns on violence against 

women, as well as for missing and murdered indigenous women and girls. Some STPS officers may also 

participate in traditional cleansing or brushing down ceremonies to help heal and improve their mental 

wellness when they have experienced trauma. These are just a small sample of the many traditions, 

events, and activities that the officers and staff of the STPS participate in. While participation in many of 

the customary events requires a tremendous amount of time and commitment, it helps to build trust 

and a deeper connection between the STPS and the communities they serve.  
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Community Engagement Statistics 

As a requirement of the British Columbia Provincial Policing Standards, the STPS submits crime violations 

and statistics to the Stl’atl’imx Tribal Police Board, as well as the provincial and federal governments. 

The Chief Officer and the senior operations assistant understand the value of this data to support public 

safety but felt that the data only told part of the story of the STPS’ work.  As demonstrated in the 

section above, officers of the STPS engage extensively in traditional and non-enforcement community 

activities throughout the year. 

To the senior operations assistant, it was critical 

to track the STPS community engagement 

efforts as well as collect data pertaining 

thereto. Tracking this data helps the Chief 

Officer ensure that the STPS officers interact 

with the St’at’imc communities in proactive and 

non-enforcement ways.  She developed a log of 

upcoming community events and the events 

attended by STPS officers. The officers mark the 

meetings that they attend and then the 

operations assistant regularly enters that 

information into a tracker.  At the end of the 

month these statistics are shared with the Chief 

Officer and are provided to the Stl’atl’imx Tribal 

Police Service Board.  All of these statistics are included in the annual report produced by the STPS.  

Restorative Justice 

In British Columbia many agencies were practicing restorative justice, but these practices were not yet 

implemented in the St’at’imc Nation. One officer took the lead and started implementing restorative 

justice practices with community partners. The officer decided to work on a research project on 

traditional restorative justice and healing practices, conducted by the St’at’imc and Nlha’kapmx Legal 

Services Center. The officer felt it was vital for the STPS to be a part of this project to help make justice 

more personal and to focus on the impact that harm has on people and the community. She also felt 

that there were better alternatives to the western model court system and that she had a responsibility 

to support new systems which incorporated traditional practices and cultural norms.  

To understand traditional St’at’imc and Nlha’kapmx restorative practices, she attended between 15 and 

20 community events and had in-depth conversations with elders from across the two neighboring 

tribes. She compared the conversations she collected across bands and tribes (Nations) to learn about 

the general structures and goals of customary restorative justice, or healing paths. This research had a 

significant influence on the officer and helped ensure that the restorative practices implemented would 

utilize St’at’imc traditions. 

The officer then partnered with the legal service center and one of the tribal bands to submit a proposal 

for funding to launch the St’at’imc restorative justice program. It was a long process of research, 
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proposal writing and submissions, planning, strategy development, and finally operationalizing the 

program.  The effort has paid off as the St’at’imc Restorative Justice is still active today.  

After 15 years, the restorative justice program is still going and has expanded to its own organization 

with federal and provincial funding. The provincial government also provides funding to the organization 

because it helps support probation officers (which are typically approximately three hours away) follow 

up with people returning to the community. However, the organization incorporates a social work lens 

toward supporting that person with job preparation, pre-employment services, and behavioral health 

issues.  

Today, the organization has a board made-up of six of the 11 St’at’imc bands, but all St’at’imc members 

(regardless of band) can participate in the restorative justice circles. The STPS officer who helped start 

the restorative justice practice still sits on the St’at’imc Restorative Justice board. She also continues to 

work with the STPS, RCMP, different bands and the office of the prosecutor to utilize restorative justice 

when and where appropriate. According to the STPS officer and the Chief Officer the restorative justice 

practices have contributed to healthier lives for both the victims and perpetrators of harms, leaving the 

community better as a result.  

Conclusion 

The staff and officers of the STPS are committed to their Police Service and the 10 St’at’imc 

Communities they serve which is evident by the innovative and resourceful programs they implement as 

well as the events they participate in. The STPS recognizes that they have many challenges which cannot 

be solved only through standard police enforcement operations, so they are creative in their delivery of 

Community Policing programs.  The STPS through the partnerships they have created, demonstrate 

dedication to the St’a’timc Communities, not only with the caliber of hired officers but with the St’a’timc 

culture and traditions they have embraced. The STPS embodies the spirit of celh celh, while remaining 

“Uniquely St’at’imc”.  

 

Key Recommendations 

• Engage with communities to educate and restore traditional value to demonstrate commitment 
and transparency between the community and police.  

• Encourage data collecting and record keeping of community-police efforts to show positive 

proactive policing practices and to track areas of improvement for engagement. 

• Encourage restorative justice practices to promote healing, accountability, and safety for 

positive and effective outcomes in the community.  
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Colville Tribal Police Department 

The Colville Tribal Police Department (CTPD) was established in the early 1950s as peace officers to 

protect and maintain public safety within the Confederated Tribes of the Colville Reservation. The 

department encompasses 1.4 million acres (2,100 Square Miles) with a population size of 9,520 people 

in Keller, Washington. CTPD serves one the largest Indian country reservations in the Pacific Northwest 

and is made up of twelve bands. The CTPD faces many of the same issues that other tribal and rural law 

enforcement agencies struggle to address, including staffing shortages, officer safety issues, and officer 

stressors. However, they have taken some reasonable and proactive approaches to address these 

challenges.  

The Safety of CTPD Officers 

The Colville Tribal Police face similar officer safety, recruitment, and retention challenges to those of 

other tribal and rural law enforcement agencies. These challenges include relatively small budgets, large 

areas covered with relatively few officers, and limited resources and investigatory capacity. Rural and 

tribal communities also have to address complex social issues such as people struggling with behavioral 

health problems and domestic violence without many of the social services that are available in larger 

and typically better resourced cities.  

These challenges put added burdens and risks on tribal law enforcement officers. For example, if an 

officer is in trouble, the closest backup may be an hour away. This is especially true for the CTPD where 

four primary districts and population centers can be over an hour away from one another.  

When officers understand the norms of the community, they police, they have better situational 

awareness and can take appropriate safety measures for themselves and the residents. For these 

reasons, the CTPD provided updated guidance to their officers about being more deliberate before 

taking action alone. For example, when there is not an immediate threat, officers are advised to develop 

a plan with the support of other officers before executing a warrant or investigating reports of domestic 

violence. This ensures that officers are protected and reduces the chance that force will be used since 

they are not as rushed to make a decision. This deliberative approach can help protect victims, as well as 

reduce chances that a suspect evades capture.  

Reducing Stressors for CTPD Officers 

While being a law enforcement officer is inherently stressful in any context, there are unique stressors 

for tribal law enforcement that CTPD is addressing. Initially, patrol officers were required to conduct 

investigations and help manage cases through prosecution. This meant that years’ worth of backlogged 

cases would pile up and burden patrol officers. This stress made it even more difficult for an officer to 

disconnect after long shifts, often carrying the mental stress of these cases home.  

Within recent years, the CTPD has instituted new practices to help alleviate the cases patrol officers 

have to address. While Patrol officers retain responsibility for conducting the initial investigation of a 

suspected crime, now any follow-up investigative work is completed by one of four detectives. These 

detectives are also responsible for triaging the cases based on several factors, such as solvability, and 

shepherding the cases through prosecution. This new process for case management allows the 
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department to be more responsive to the immediate needs of its patrol officers while not burdening 

them, reducing their stress levels, and consequently improving their emotional wellness.  

Another stressor for law enforcement officers is the long working hours, which is especially true for 

many of the officers in the understaffed CTPD. It was common for a day to last 14 or 15 hours due to last 

minute calls for service or the need to complete paperwork and conduct an initial investigation. The 

previous schedule for officers would typically be 12-hour shifts for 5 days on followed by 2 days off, then 

12-hours for 5 days on followed by 5 days off. To reduce the number of hours officers worked the 

department changed the work structure. The agency also evaluated when officers were needed the 

most and when the department received the highest volume of calls for service. The new schedule is 10-

hour shifts with 4 days on followed by 3 days off then 10-hours for 4 days on followed by 2 days off. This 

has the effect of reducing the number of days continuously on the job and smooth out some of the 

peaks in stressors. It also reflects that the CTPD is continuously evolving to figure out how best to reduce 

stress for its officers and staff.  

Recruiting from the Community 

As demonstrated above, improving officer safety and wellness, as well as the CTPD’s responsiveness to 

the community, requires increasing the number of active sworn law enforcement officers to deal with 

the challenges that the department faces. The CTPD has made a concerted effort to recruit and hire 

more officers, especially from within the Colville tribes.  

 
Since the CTPD has a limited budget, conducting a large promotional campaign is not feasible nor is it 

the most effective recruitment strategy for the Colville tribe, who live in relatively small communities 

and population centers. It is also of paramount importance to the department to recruit officers who 

understand the Colville tribe, its culture and its people. For these reasons, the CTPD has taken a whole-

of-agency approach to recruit officers from the Confederated Tribes of The Colville Reservation.  

Because the tribal community is small and people know each other, word-of-mouth promotion along 

with focused local advertising has encouraged tribal members to apply to the department. The Colville 

Tribes’ website is commonly accessed by tribal members, so the department uses the website to market 

vacancies. Since many officers, supervisors, and executives take part in community events, they have 

access to many of the current and future community leaders allowing the CTPD staff to target 

recruitment to people who they think will be good stewards of the department and tribes.  

When recruiting patrol officers, the department looks for individuals who represent the community and 

have a cultural awareness of the unique traditions, languages, and norms that are practiced in each 

band. All officers received a cultural orientation training provided by the assistant chief to equip them 

with the tools, knowledge, expectations, and skills needed to effectively serve in the different tribes on 

the reservation. The assistant chief, herself from a local tribe, teaches officers about the history and 

culture of the tribe under the department’s jurisdiction. She also teaches the tribal language to officers 

and young tribal members. These processes of maintaining the culture within the tribe and agency have 

helped foster and sustain positive relationships between officers and the people they serve.  

 



INTERNATIONAL ASSOCIATION OF CHIEFS OF POLICE 

 

Preservation and Crime Prevention 

Beyond culturally focused recruitment and training efforts, CTPD prioritizes making connections and 

having a positive presence in the community beside just calls for service. Establishing trust between the 

community and police has made a positive impact on the residents and opened doors for more 

involvement with the department. For example, CTPD has made a targeted effort to establish 

communication with elders of the Colville Tribes. These elders serve as influential leaders in the bands’ 

governing decisions and in the community. They have seen the reservation transform and grow over the 

years. They have valuable historical knowledge and often know about a situation before the police do. 

By gaining the support of these individuals, officers have access to important context and connections to 

help solve crimes and work toward cooperative public safety solutions. 

One issue the community identified was the need to safeguard their cultural artifacts. These are very 

important to tribal members, as they are emblematic of the tribe’s history and identity. In order to 

preserve these artifacts and lower the rate and risk of property crime on the reservation, the 

department began an annual item documentation event that allows members of the community to have 

their personal and valuable items engraved, labeled, photographed, and documented by officers. 

Individuals brought gloves, medallions, regalia, wing dress, and handmade items, as well as chainsaws, 

televisions, and other items. Officers also keep an engraving tool and camera on hand if members of the 

community ever need to document an item outside of the annual event to ensure their records are up 

to date. The intent of the engraving efforts is to help the police identify stolen items when responding to 

a burglary or theft related call for service, while also giving community members peace of mind and 

highlighting the police department’s respect for the cultural value of historical and handmade tribal 

artifacts.  

Conclusion 
The CTPD faces similar officer safety, wellness, and recruitment challenges as other tribal and rural law 

enforcement agencies, but they have taken simple approaches to address these issues. The CTPD 

executive leaders continually evaluate the needs of their department, communities, and officers to 

ensure that those needs align and adjust to meet competing demands. While the need to recruit more 

officers is ongoing, they have found ways to improve officer safety by allowing their officers to be more 

deliberative in their actions and make preparations with fellow officers, when possible. They have also 

made a genuine effort to recruit more officers, especially from the community. Hiring from within the 

tribe is important because those officers are more likely to understand the dynamics of the community 

and individuals they interact with, can react accordingly, and are able to perform their duties with 

greater context.  

 

Key Recommendations 
• Support cultural awareness and sensitivity to increase understanding of situational 

appropriateness and officer safety.  

• Prioritize having a positive community presence and interactions outside of duty-calls to increase 

community engagement and involvement with police. 
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Continuing the Story

 

The stories shared in this report demonstrate the complexities, challenges, and needs of policing within 

tribal communities. Although they share many of the same duties as other local law enforcement 

agencies, tribal police often take on these responsibilities with a strong focus on embedding their 

culture and traditions within everyday functions of their jurisdiction. From the Saint Regis Mohawk 

Tribe’s focus on community partnerships to the Stl’at’imx Tribal Police Department’s concept of celh 

celh, whole-heartedly doing the work that needs to be done, to the Colville Tribal Police Department’s 

prioritization of officer wellness and safety, there is much to be learned about the spirit of community 

policing on tribal lands. Other tribal and local policing organizations can take these stories and unique 

approaches in tribal law enforcement to build their community-policing partnerships and benefit the 

people they serve every day.  

 


	Tribal Policing Cover Page (003)
	Tribal Community Policing Profiles_Final



