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NTRUTHFULNESS
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VIedia Interest In Brady Lists
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Have officers patrolling your
neighborhood been convicted of
crimes, lied on jobh?

e ® P E e S ta D

- = SERUES\ - 200 000 N -
Raw interview with Butler Co. Prosecutor Mike Gmoser on the Brady List

By Jennifer Edwards Baker | October 10, 2019 at 9:56 AM EDT
Updated October 11 at 4:10 AM

CINCINNATI (FOX19) - Have the police who
patrol your community lied on the job or been
convicted of a crimes?

Do you know?

Do prosecutors?

They’re supposed to.




Viedia Interest In Brady Lists

A more than 50-year-old Supreme Court ruling
requires prosecutors to seek and disclose
evidence to defense attorneys and the accused
that is material to his or her guilt or
punishment. This includes evidence about their
untruthfulness; certain prior criminal
convictions and evidence of bias; excessive use
of force.

We asked prosecutors across the Tri-State —

from Hamilton County to Warren County to
Northern Kentucky - to give us their lists, or a
copy of their “Brady List."

Most said they do not keep an actual list and
some told us they don’t have any issues so there
simply is no need for one.

One prosecutor is even proud to say he keeps
information from the public.




gdia Interest In Brady Lists
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“In Butler County, eggs are still cheaper in the
country,” Prosecutor Mike Gmoser said. “I can
still do it without a list. I can do it through the
grand jury. It keeps it secret that way.”

The Hamilton County Prosecutor’s Office does
keep a lengthy and detailed list, one that
currently has more than 100 officers.

They promptly handed it over a few hours after
we asked.

“We look for anything that a defense attorney
might be able to use to impeach an officer’s
testimony such as untruthfulness, being fired
for using excessive force, making racial slurs,
etc...” said Julie Wilson, a spokeswoman for the
prosecutor’s office.




dia Interest in Brady List

“We rely on law enforcement agencies to send
us the information and, after we review the
information, we decide who goes on the list.
Each police department/agency is responsible
for notifying our office of officers in their
employ who potentially have Brady issues.
Prosecutor Deters periodically sends a letter to
each department/agency reminding them of
their obligation in this regard."

Their list includes mostly officers from
Cincinnati police and deputies or correction
officers from the Hamilton County Sheriff’s
Office, the two largest agencies in Hamilton
County.

Some of the highest-ranking officers in the list
include two who appear on their twice: the




Viedia Interest in Brady Lists
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because his own
agency made findings
of dishonesty.

= ~ | Inciaents -
¢ Departmental Finding
of Dishonesty 05/13/2015, MANDATORY
Saniaasad,| = Cur.tent[v in DISCLOSURE per Phil Cummings.
Colerain as of April arbitration. If he wins,
14 Township | 5 = P we still disclose

Officer's Name & Badge No. | Municipality Incid Findings Date & Disclosed to Defense
Plead Guilty to Deer
Regulation - Section MANDATORY DISCLOSURE:
1533.11 of OAC! - Minor | Criminal Conviction of State’s
CFD 2/11/15 Misdemeanor - Fined Witness. Prosecutor to Argue
S240 - Violation of CPD Minimal Relevance /Lack of
Rule 1.02 (Criminal Impeachment Value at Trials
Conviction)
Plead No Contest to
Attempted Tampering MANDATORY DISCLOSURE:
with Evidence - R.C. Criminal Conviction of State’s
2923.02 and Illegal Use of | Witness. Terminated by CPD
CPD 6/30/2014 a Minor in Nudity

Oriented Material - RC.
2007.323. Sentence: 1

Year ODC - Violation of
CPD Rule 1.02 (Criminal
Conviction)
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MANDATORY DISCLOSURE OF IMPEACHING EVIDENCE TO PROSECUTORS

Per Brady and Giglio, this information must be disclosed to defense counsel in discov

OFeersNme & W0 | Mwicipamy N9 Findings Date & Disclosed to Defense
I1S of CPD found Kinney | DISCLOSURE: Beginning Feb.
used Excessive Force 2013. Bill Breyer prepared a brief
| (against Dewayne White) | write up for Prosecutors to use. See
| 1 ‘- CPD | 11/18/2009 | ey aleo doc. $ODH16319.
sustained a Rule 5.01 *Media articles (Fox 19 & Cinti
Dishonesty Violation Enguirer) also written about this.
Rule 5.01 Dishonesty DISCLOSURE (As of Feb. 2013) See
2. - CPD | 1/18/2009 | yiotation doc #00416319
*Internal Investigation DISCLOSURE: HCPROS Memo
Report of Acts of sent 4/12/12 to all criminal
o ' Dishonesty dated prosecutors informing them of
3. - S¥nngfpngd :’n;: .;01 2 3/26/2012 violation and officer’s termination.
e e N2 *Terminated by
Springfield Township
effective 4/4/2012
DISCLOSURE: *HCPROS Memo
P.O. Roos indicted sent 8/23/2012 1o all prosecutors
North (edefalb' in August ;{)12 élening lhem to posscble discovery
4 College Hill for his involvement in issues with this officer. *In October
Police 8/21/2012 | Marijuana trafficking 2013 Roos sentenced to probation in
(ormerty) conspiracy/ money federal court (No. 1:12-CR-080-11) to
. laundering scheme (11 C1. W of indictment, and agreed to
total charged) resign his position as a police officer

and not seek reinstatement.
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